
THE RACIST IS THE OTHER

>> JOIN THE CAMPAIGN
Collective action is the only way to eliminate racism, injustice and 
inequality. Join the campaign and add your voice to thousands 
of others; together we are louder and our message is stronger. 
Let’s unite to bring an end to the useless finger pointing. It tears 
up our communities and poisons our environment. Organise 
your own action to uncover racist myths and separate fact 
from fiction, collaborate with others in your local area who 
want to join the anti-racist struggle. Get out into your local 
communities; educate and inform them about the dangers 
and faults of these myths. Engage your schools, universities, 
workplaces and neighbourhoods and involve them in the 
campaign. Blaming each other gets us nowhere, but working 
with each other does!
Get in touch with the UNITED secretariat to order posters 
and other campaign material for free, inform us about your 
activities (title, date, theme, place), seek advice and contacts, 
and keep us up to date on what’s happening in your area. 
Have a look at our website; you can view the free campaign 
material available to you (posters, stickers, postcards, 
infoleaflets etc.) and fill out the online order form.

>> HOW UNITED CAN HELP YOU
>	You can order campaign material, up to 100 posters (2kg 

material) for free. But if you need more for special purposes, 
do not hesitate to contact UNITED.

> We will produce a special List of Activities, documenting all 
the different activities during the campaign and the strength 
of the antiracist movement throughout Europe. The list 
can help you make contacts and exchange ideas with other 
groups, as well as to support each other’s activities. The List 
of Activities will be updated regularly and is  published on 
our website.

> Call UNITED if you cannot find a partner for your activities. We 
might know of other NGOs in your country who are planning 
activities.

> A UNITED media release will be sent out to all major European 
press agencies, newspapers, etc. If you feel that we should 
include a specific media contact from your country in our 
list, let us know. Journalists wanting to know about specific 
activities will be informed about events in their country and 
referred to the organisations involved.

> UNITED will produce a European report after the Action Week, 
including as many of the activities that took place as possible. 
The report is spread throughout Europe to support NGOs in 
reporting to their sponsors and to inspire action for next year. 
You can order copies of last year’s report for inspiration and 
motivation.

> You can order a copy of the European Address Book Against 
Racism to find like-minded organisations in other countries, 
or in your own country. The Address Book also includes a full 
list of antiracism magazines (also available online).

> You can order or download a wide variety of educational 
leaflets that provide hints, best-practice and specific know-
how about topics relevant for the every day anti-racism work.

>> HOW YOU CAN HELP UNITED
Announce your activities to us! Send us your flyers, leaflets and 
posters or links to your campaign activities before they take 
place - it will help us make the media release fresh and exciting. 
You can also contribute to the post-campaign report, make 
sure your activity is included and you get the recognition you 
deserve! Send us reports, newspaper articles, photographs, 
online coverage and feedback after the event for the European 
report. The material does not have to be in English.

>> WE ARE UNITED
UNITED for Intercultural Action is the European network 
against nationalism, racism, fascism and in support of migrants 
and refugees. Racism, nationalism, fascism, discrimination, 
restrictive migration and asylum policies, these issues have a 
European dimension. It is important to fight intolerance on all 
levels. Linked through UNITED, more than 550 organisations 
from a wide variety of backgrounds, from 48 European 
countries, work together on a voluntary basis. They base their 
cooperation on common actions, shared activities and on 
mutual respect. UNITED is and will remain independent from all 
political parties, organisations and states, but seeks an active co-
operation with other anti-racist initiatives in Europe. Through 
the UNITED network organisations meet each other, work on 
common actions and share information. European-wide action 
weeks and campaigns are planned and discussed at UNITED 
conferences. Like-minded organisations meet each other 
at such conferences and work together on specific projects 
and on specific topics. The workers at the secretariat are in 
constant contact with the network organisations, ensuring that 
information and proposals for action are processed rapidly.
Information is received from more than 2700 organisations and 
mailings go out to about 2300 groups in Europe. If you want to 
get involved discuss the ideas and aims of the UNITED network 
within your organisation. Let us know when your organisation 
would like to join or to receive information. And add UNITED to 
your mailing list!

There is a common view that jokes are not meant to be taken 
seriously and are entirely harmless - anyone who considers 
otherwise has no sense of humour and needs to lighten up. 
But jokes actually tell us more about our societies than any 
other media as they highlight our hidden, unacknowledged 
prejudices. Racist views are commonplace and in order to even 
understand the joke - regardless of whether you find it funny 
- you are familiar with that view. This clearly show us that, in 
spite of telling others and ourselves we are not racist and do 
not believe these views, we still carry those prejudices with us. 

Racist humour has become so acceptable that it is difficult to 
respond to, for fear of being labelled the ‘party pooper’, but 
a failure to respond fuels the problem. There are numerous 
ways it can be addressed, according to the situation; non-
confrontationally, you could choose not to laugh or else leave the 
room before the punch line, which sends a signal that you will 
neither join in nor feel pressured to. If you are able to confront 
the teller, why not question them on why they find it funny? 
Once they start to work through the mechanisms of the joke and 
what prejudices it relies upon, perhaps they will see its harmful 
intent. Speaking your mind, whilst you will most likely be accused 
of being too politically correct, could also encourage the teller 
to think about the impact of joke, those targeted, where the 
boundaries lie and how they might feel if it was aimed at them.

… they don’t fit in with our values
Across Europe there is heightening tension and heated debate 
about traditional Islamic dress, specifically burqa and niqab, 
and the construction of mosques and minarets. In recent years, 
there has been a sharp rise in intolerance of racial, religious 
and cultural difference which has been backed up by European 
governments; a full outright ban of face covering veils in Belgium 
and France, proposals in the Netherlands, Denmark and Spain 
and debate on the political stage, by media, civil organisations 
and elected members of parliament all across the board. 
Moreover, in Switzerland a constitutional amendment banning 
the construction of new minarets was approved in November 
2009. The enthusiasm shown to engage in these debates clearly 
indicates it is an emotionally charged and compelling issue that 
will not disappear by brushing it under the carpet. 

The arguments to support what is commonly referred to as a 
‘burqa ban’ range from threats to security to it being symbolic 
of women’s oppression, something that European states are 
keen to condemn as faithful advocates of equality and liberty. 
But as supposedly key advocates of human rights, we should 
be concerned by those articles in the European Convention 
of Human Rights that are violated in enacting a ban; the 
right to freely practice religion, of respect to private life and 
personal identity. The burqa has come under fire from many 
antidiscrimination groups, including feminists, believing it is 
not out of free will that a woman ‘chooses’ to cover herself, 
but a patriarchal system that condemns those who do not 
conform. There are numerous analyses of a burqa’s meaning 
and symbolism and these debates, however uncomfortable we 

find them, should be allowed to continue. A ban puts a stop 
to healthy debate and turns the issue of repression, which is 
an interpretation, into a solid fact. If we oppose the burqa out 
of a concern for women’s rights, it is crucial to seek out the 
voices and opinions of Muslim women, instead of imposing our 
prejudices and preconceptions about their experiences. 

Countless other populist reasoning supports the ban; not in 
line with our (Western) values, it’s not what we’re used to, it 
is hard to communicate through a burqa…no eye contact, no 
facial expressions to the open ignorance of ‘it’s weird’ and 
‘gives you bad body odour’. It is perhaps interesting to note 
how all of these centre around the fact that it makes us feel 
uncomfortable; as if our feelings of comfort, what we like and 
don’t like and our ideas of what is normal should somehow take 
priority over someone else’s fundamental right.
Niqab: a face veil covering the lower part of the face (up to the eyes) 
worn by some Muslim women as part of the hijab
Burqa: a long, loose outer garment worn by Muslim women, which 
covers the entire body and has only a small opening for the eyes.

...why do they get preferential
 treatment?

Nobody likes to think we are racist, but we all carry prejudices, 
beliefs and stereotypes with us. Institutional racism illustrates 
how racism is built into the foundations of society, and produces 
systemic barriers within public institutions. You might often 
hear complaints that political correctness has gone too far and 
‘things have gone the other way’, which is based in a belief that 
the usual power structures no longer stand.

It is important to recognise and counteract racism wherever we 
find it, especially in situations where it has become the norm. 
Positive discrimination is a tool used to reduce the imbalances 
and inequalities within society, and more specifically smaller 
working or educational environments. Programmes and 
incentives for minority or disadvantaged communities are 
intended to encourage their civil participation. Environments are 
given a more accurate, well-rounded ethnic or gender balance 
and competition is equalised in the long run. Furthermore, 
positive discrimination enables institutions to mirror the society 
they seek to serve and represent (as is the case with the media 
and members of parliament) and is applied in response to existing 
racism or discrimination - in order to combat it, not to create it. 

In times of socio-economic crisis and restraint, where there 
are few opportunities to go round, many can feel as if they are 
being put at a disadvantage in accessing these opportunities. As 
with migrant labour, the answer lies in achieving true universal 
equality, where the need for tools like positive discrimination no 
longer exists. Until our societies arrive here and structural and 
societal equality can be inherently maintained, these tools and 
strategies are an essential measure and a step in that direction.
Institutional Racism: For Institutional racism we usually refer to the 
1999 McPherson Act (GB): ‘The collective failure of an organisation 
to provide an appropriate and professional service to people because 
of their colour, culture, or ethnic origin. It can be seen or detected in 
processes, attitudes and behaviour which amount to discrimination 
through unwitting prejudice, ignorance, thoughtlessness and racist 
stereotyping which disadvantage minority ethnic people.’

The above mentioned racist statements, among others, are 
utilised to divide people and societies – we have to be aware 
about that to struggle against racism in the mainstream. These 
stereotypes are consciously planted by populists and racists 
and too often are taken over uncritically by the mainstream.

 We are the people and together we have the power to change!

…they are stealing our jobs
This is perhaps the most common argument fuelling racism 
across Europe, especially in the context of the return to forms 
of conservative nationalism, promoting a closed economy that 
looks after itself first. If we start to unpick this argument, we 
can easily see how the complexities of the globalised trade and 
labour market make this unrealistic. There is, without a doubt, 
the intrinsic need to restructure the process of globalisation 
in an alternative way, however globalisation can neither be 
stopped, nor undone.

Many of the industries depending on high proportions of 
migrant labour consist of low paid unskilled work, often with 
poor working conditions. Migrant workers are always attractive 
for these sectors; they are willing to work in such conditions, 
do jobs that many natives would not and receive little 
protection from unsatisfactory or unfair conditions, bordering 
on exploitation. As well as being profit driven, these industries 
are often also poorly regulated and ill equipped to deal with 
‘administrative burdens’ such as monitoring and implementing 
standards, which enables employers to push native workers out 
of their workforce by undercutting them. This is an issue not of 
migrants ‘stealing’, but of regulation – and our goal should be 
focused on ensuring security, fair wages and decent working 
conditions for all employees, regardless of citizenship. 
After all, the statement ‘migrants are responsible for 
unemployment’ is simply wrong and is used to divide society 
along ethnic and national lines. If nothing else, it is a fact that 
migrants are creating jobs when establishing their own business.

Protecting native workers from being forced into unemployment 
by cheaper labour in a commercial environment relies on 
tighter regulation and assurance of universal standards. 
Trade unions can play an essential role in this, it is therefore 
important to unionise migrant workers. On a larger scale, as our 
societies evolve, most significantly by technological advances, 
governments must ensure that the plants and factories that 
close down are replaced by emerging innovative industries, 
maintaining local and national job opportunities at a similar level.

Migrants routinely face discrimination in employment; on 
an individual level, sustained toleration of racist abuse in the 
workplace, for example, but also on a systemic level. Firstly 
they must overcome integration issues that may put them at a 
disadvantage in competing for jobs, such as language barriers 
or physical appearance in image-based customer focused 
roles. Secondly, as a result of their foreign qualifications not 
being recognised, migrants frequently struggle to find roles 
they are trained for and end up being overqualified in other 
jobs. To match individuals’ jobs with their skills, there must be 
more efforts to improve networking opportunities and data 
infrastructure that links and translates foreign qualifications for 
the purpose of local employment.

…we need to look after 
  ourselves first

In times of economic crisis, a growing sense of fear and 
uncertainty is fostered; we start feeling the need to protect 
ourselves in an increasingly uncertain climate and look around 
to find who to blame now. 
To make sense of the complexities of the socioeconomic 
problems faced, populist discourse looks for simple ways to 
explain and solve them. In this way the media, politicians and 
even those in government use migrants, asylum seekers and 
minorities as scapegoats to pin the underlying, deeper failures 
of the system on. There is a widespread notion that there are 
simply not enough resources to go around, hence begins a 
witch-hunt for those we consider less deserving than ourselves 
when it comes to welfare. 

A popular view about refugees and asylum seekers believes 
that governments grant refugee status all too easily in a soft 
and generous system that is abused by ‘bogus’ asylum seekers 
and those ‘getting a free ride off our backs’. 

However, before we start arguing about state benefits, one 
thing needs to be clarified: Europe as a whole only hosts a very 
small fraction of refugees compared to the rest of the world, 
while Europe is one of the richest regions in the world. And 
those who are granted asylum or refugee status fled from an 
exceptional miserable situation, often being traumatised and 
thus need our help.

In most countries asylum seekers are not even entitled to claim 
mainstream benefits at all, but can only access limited state 
support from separate funding allocated to them. This discredits 
the argument that they drain welfare systems serving local people. 
Moreover, examples of support given to asylum seekers and refu-
gees are generalised and misunderstood as for all immigrants.
Whilst this is a convenient explanation, welfare benefits are 
acutely difficult for migrants to access; a current trend is to 
make numerous benefits unavailable to them until they have 
resided and paid taxes for a given time. Additionally, many 
do not claim the universal benefits to which they are entitled 
simply because they are unaware of them or would require 
advice and help in accessing these. When discussing this issue 
it is worth to have a close look on national statistics on welfare 
expenditures to understand who gets what and why. Doing 
so it is important to distinguish between refugees, asylum 
seekers and other migrants, as well as what the specific items 
of expenditure cover (much of it is subsistence money that 
directly benefits domestic economy).

When talking about the presence of undocumented migrants 
and asylum seekers, there is a tendency to focus on the 
effect they have on security, instead of their human rights 
concerns. Access to basic social services becomes a strategy 
for governments to manage immigration by discouraging their 
entry and encouraging their departure. This is done by inflicting 
upon them a state of destitution so intolerable and undesirable 
that they will choose to leave; a logic that drives restrictions on 
social housing, healthcare provision, and a decent fair wage.

…it’s just a funny joke
There can be jokes that use racism to highlight its nonsensical, 
irrational nature, but many simply serve to offend and mock, 
thinly veiled as humour. Why do these jokes exist? Why are 
they accepted into our discourse when other expressions of 
racist thought would not so easily manage to? It is important to 
think critically about these discriminatory prejudicial ‘jokes’ and 
confront them, as a general environment – especially workplaces 
– that tolerates them can be offensive, intimidating and upsetting.
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AGAINST RACISM

21 March
This is the International Day for the Elimination of 
all Forms of Racial Discrimination, established by 
The General Assembly of the United Nations in 1966 
following the brutal murder of 69 protestors in the South 
African township of Sharpeville in 1960. The massacre 
occurred while they had gathered to protest against 
the apartheid laws of the South African government, a 
regime systematically enforcing racial inequality and 
segregation. Today racist murders and violence are still 
commonplace and racial discrimination continues to 
creep into every corner of our societies.

Every year around 21 March, the UNITED Network 
coordinates the European-wide Action Week Against 
Racism and calls upon the international community to 
erase racism, discrimination and intolerance. We urge 
NGOs, independent and informal groups, schools, local 
councils and all manner of organisations and individuals 
to join forces and confront racism with direct action. 
Whether by organising activities, supporting others or 
spreading the message, we can tackle racism. Prejudice 
lives in all of us and so we all have a part to play in erasing 
it from our environment. 

For more information: www.unitedagainstracism.org

United we stand - divided we fall
To eliminate individual, societal and institutional racism 
and the injustice they cause, each of us needs to reflect 
on our attitudes and behaviour, be conscious to the 
prejudices we carry with us, understand how we learned 
these and find ways of unlearning them

When trying to make sense of poverty, deprivation and 
lack of opportunity, we are urged by the media and by 
politicians to divide into smaller groups and point the 
finger at each other, which has developed a culture 
of blame. This not only deflects from the realities of 
economic policies and big business practices that drive 
inequality deep into our societies, it produces a toxic 
environment of mistrust, suspicion and hostility. We must 
unite to challenge these racist, populist myths and educate 
our communities, developing programmes, policies and 
activities that can change deeply held preconceptions. 

For our societies, while discrimination has a negative 
impact on individuals and groups, there are so many 
benefits to be gained by respecting difference and 
welcoming diversity.   

Inside this poster are some of the most common 
beliefs that fuel racism and xenophobia, they are the 
consequence of the current economic crisis, of rising anti-
Muslim attitude and normalised forms of discrimination 
that linger around like a bad smell. You will hear them 
all around you, in the media, amongst your family 
and friends, colleagues and strangers on the bus - you 
might even catch yourself saying them. They might not 
think they are being racist, but for each of these beliefs 
we have provided an explanation of how these myths 
emerge, how they are supported by the mainstream and 
arguments that challenge them. You can use them to 
dispute what you hear around you, engaging people in 
a debate and helping them to think critically about the 
supposed ‘facts’ spread throughout society. Show them 
another perspective, alternative solutions and let them 
hear the other half of the story.
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Prejudice lives in all of us and so we all have a part to play 
in erasing it from our environment. 
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l o ok deeper

don’t judge by what you see

I’M NOT RACIST BUT ...
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